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For everyone, with or without disability, work and livelihood are of paramount importance to
ensure living independently in the community, on an equal basis with others. However, this
becomes extremely difficult and inaccessible for persons with disabilities, particularly persons
with psychosocial disabilities owing to multiple barriers. The presence of discriminatory laws
and policies, which robs us of our legal capacity, impose restrictions on persons with
psychosocial disabilities to access equal opportunities for work and livelihood.

Discrimination on the basis of disability manifests in various forms such as restrictive hiring
policies, exclusionary criteria for jobs, forced unemployment once the identity has been shared,
lack of reasonable accommodation to name a few. Owing to these barriers, persons with
psychosocial disabilities face higher unemployment rates, are pushed into poverty, have low or
no financial stability and limited career advancements in various avenues.

Financial institutions also practice discrimination when it comes to giving loans or setting up
of bank accounts of persons with psychosocial disabilities, often tying it up with guardianship
or substituted decision making. This systemic discrimination not only undermines their right to
work but also perpetuates social and economic inequities.

State Parties should repeal all discriminatory laws and policies and harmonize laws with the
CRPD. There should be a focus on building capacity of all stakeholders on the CRPD, rights of
persons with disabilities and inclusive employment. OPDs should also continue to advocate
for the repeal of discriminatory laws and push for policies that promote equal and inclusive
employment opportunities.

State Parties should also work on making financial support available for persons with
disabilities to support them in self-employment or setting up of their own business through
making financial systems and structures inclusive and accessible.

State Parties should also invest in opportunities for skill development. Reasonable
accommodation is not optional and should be enforced as such by the State Parties, measures
such as support, flexible hours, quiet spaces in the offices, disability benefits at work, on equal
basis with others, provision of job protection for persons undergoing a crisis situation etc.



OPDs should also support persons with psychosocial disabilities, in advocating with their
employers if they have faced any discrimination.

While ensuring the right to work and employment is accessible for persons with psychosocial
disabilities, in line with Article 27 of the CRPD, there also needs to be an emphasis on
community support systems by actively engaging communities and families, stronger community
networks, strengthening peer support networks and informal support systems.

Having a range of services is needed and must happen and government should take that cost.
However, costs and services are not enough to ensure inclusion. For inclusion to be realized,
community factors need to be at work and a wide range of possibilities, within communities
should be explored. CRPD Article 8 on awareness raising should be mobilized with the message
of community inclusion to effect social and behavioural changes. Family members and those in
the person’s ‘circle of care’ must be mobilized in order to bring an existing support system
closer to the person. Once the family and community are also mobilized and made aware, only
then access to the rights of persons with psychosocial disabilities becomes possible.



